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From the School Office 

 

On any given year, we would thank our families for the support and partnership they have shown in 

their child's education over the year.  This year, under these exceptional circumstances, the 

importance of that partnership was made apparent.  While we all found ourselves in an 

unprecedented situation, the important work of providing high quality education continued on, albeit, 

greatly modified; and that work would not be possible without the commitment and dedication of our 

parents and caregivers.  Thank you for embarking with us down this uncharted path and for your 

ongoing communication and feedback.  We all assumed roles none of us anticipated and in those roles 

we have persevered in our commitment to our student's and children's well being.   

We want to extend our gratitude to the staff of Byron Northview.  What has been made clear during 

this time is that this is a collaborative group of professionals who support one another, lean on each 

other's strengths and work together, with optimism, to provide the best opportunities for student 

learning and well-being.   

We often like to compare a difficult task to rocket science.  A more fitting analogy would be the 

complex task of meeting the needs of your children and meeting the needs of our learners, both 

academically and socially and emotionally.  It is not easy work, but it is a task that we all continue to 

grow in, learn from, and lean on each other in order to provide the best possible outcomes for the 
students and children that rely on us. 

We look forward to continuing this learning journey together, in whatever form it may take.  Please 

continue to reach out to the administration and your child's educator(s) as we truly value your input.  

Please know that we are committed to doing the same; ensuring that we build and maintain strong 
home and school relationships. 

As we head into the summer months, please look for communication both from the school board and 

the school as details about school re-opening begin to take shape.  Guidelines for reopening have 

been provided by the Ministry of Education.  Details on those guidelines can be found at 
https://www.ontario.ca/page/approach-reopening-schools-2020-2021-school-year 

We would like to wish everyone a safe and happy summer break. 

https://www.ontario.ca/page/approach-reopening-schools-2020-2021-school-year


 

Sincerely, 

Mr. Miszkiewicz 

Principal 

Mrs. Merrimen 

Vice-Principal 

Balanced Day 

Before the school closure period, our school community provided input on whether to adopt a balanced 

day schedule.  Those results came in just before the school closure, which were presented to the 

Superintendent.  Our community results showed approximately three-quarters of families in favour of a 

balanced day schedule.   As a result and with the approval of the school board, we will be adopting a 
balanced day schedule.   

 

 

1 - Attached is a blank schedule that will be used by each teacher as a template for their classroom schedule.  Teaching minutes 

have been divided into three blocks of 100-120-80 minutes.  There are two nutrition breaks of 50 and 40 minutes, each one split 
between eating time and recess. 



Graduation 2020 

 



 

We are all so proud of our graduating class of 2020.  We know many of our graduates were pleasantly 

surprised and excited to see their teachers come knocking on their door to deliver a gift and wish them 

well.   

While we did not have the opportunity to formally recognize our grads as we would all like to have done, 

graduation ceremonies remain postponed, and as such, our plan is to honour the grads in a more 

traditional ceremony, including the handing out of certificates and awards.  Planning for a fall 

graduation will be dictated by public health guidelines and communicated to our families.  

Looking Ahead 2020-2021 

 



Staffing and class placements for next year have largely been completed.  However, the process remains 

fluid right up until the first day of school, and sometimes even into the first few weeks of September.  As 

has been standard practice, families will learn about their child's teacher on the first day of school.  

Families of students registered in Kindergarten will receive communication prior to the start of school, 

indicating what to expect on the first day.  For all our families, we need to bear in mind that our plans 

are always subject to the latest health guidelines as directed by our school board.   

Staffing Updates: 

We would like to wish Ms. Morrill all the very best as she embarks on the next leg of her teaching career.  

Please join me in wishing her well. 

We would also like to thank Ms. Grant and Ms. McKellar for their commitment and dedication to our 

students and hope to see them again in our school. 

We would like to welcome Ms. Nethercott and Ms. Forbes to the Bryon Northview team. 

Please click (and expand) to scroll through our school teams for next year.  

Kindergarten Team: 

Ms. Trotter and Ms. Dorman 

Ms. Carnegie and Ms. Foley 

Ms. Leeson and Ms. DeActis 

Mr. Harloff and Ms. Baker 

Ms. Hunter and Ms. Marchand 

Ms. Aldworth 

Primary Team: 

Ms. Adamou 

Ms. Adams 

Ms. Kolech 

Ms. Neil 

Ms. Brown 

Ms. Payne 

Ms. Lipskey 



Ms. Pigeon 

Junior Team: 

Ms. Garrod  

Ms. Foster 

Ms. Forbes 

Ms. Keall-Martin 

Mr. Chapman 

Ms. Hammond 

Ms. Turner 

Ms. Broughton 

Ms. Nethercott 

Intermediate Team: 

Ms. Straatman 

Ms. Jalbert 

Mr. Dixon 

Mr. Chisholm 

Learning Support: 

Ms. Potter 

Ms. Loupos 

Ms. Merrimen 

Support Team: 

Ms. Axford 

Ms. McGill 

Mr. Kellett 

Music/French/Prep/Library Team: 

Ms. Cavangh 

Ms. Hagman 

Ms. Reid 

Ms. Boros 



Ms. Kokenyesi 

Admin Team: 

Ms. Battram 

Ms. Cushing 

Ms. Merrimen 

Mr. Miszkiewicz 

Custodial Team: 

Mr. Scully 

Mr. Crozier 

Mr. Mills 

Individual Plan of Care 

 

For new and returning families, please use the parent portal to complete and/or update an Individual 

Plan of Care (IPOC) and/or an authorization for the administration of medication form, if necessary, for 
the new school year.  



Culture for Learning Newsletter 

 

We promote and support the development of learning environments 

where student achievement, equity, and well-being are priorities for all. 

 



 

What’s Happening 
Canada Day - July 1 

Martyrdom of the Báb: Bahá’i - July 9 Imamat: Islam Ismaili - July 11 

Nelson Mandela International Day 

July 18 

Celebrate Mandela’s life and address the world’s social injustices. 

Eid al-Adha: Islam - July 31 

August 
Tisha B-Av (Jewish holiday) - August 11 Major day of communal mourning. 

Janmashtami: Hindu - August 11 

Paryushana (Parva): Jain - August 16 

Now Rúz (Shenshai): Zoroastrian 

August 17 

SUMMER BREAK: 

Taking stock of our well-being 

 



 

It’s been a hard school year. Like, REALLY hard. There have been many exceptional  circumstances and 

events that have occurred over the course of the school year that have challenged our collective 

capacity to cope both professionally and personally. And, these circumstances (namely the COVID-19 

pandemic), is still ongoing and will continue into next school year, continuing to change many things 
that we have always known about how education is delivered to students.  

We all know it’s important to take care of ourselves in order to strive to be the best version of ourselves 

that we can be, both personally and professionally. This is not an earth shattering revelation to anyone! 

And, there have been many ways in which we have been challenged to look after our own well-being 

during such stressful times.  On the largest scale we ’ve known in recent times, we have all been 

collectively faced with challenges to our mental health and well -being. Every single one of us. In any and 

every way that your well-being has been impacted, it is vital that we first acknowledge the degree to 

which these are all normal reactions to a highly abnormal situation.  Ensuring, above all else, that we 

offer ourselves an abundance of grace and kindness to allow feelings to come and go, whatever they 

may be, accept that all feelings are valid and understandable, and reach out to those you trust to share. 

Often the sharing of emotions, just saying how you feel out loud, with a trusted and supportive other is 
one of the most effective ways to manage the difficult feelings. 

ADDITIONAL  Knowing that the landscape of next school year will Muharram/Islamic New Year   

RESOURCES no doubt bring both significant challenges and likely 

August 20  rewards as well, it will become important for all of us to consider the ways in which we can 
look after our 

Women’s Equality Day -  August 26  well-being as well as the well-being of those around 

Commemorates women’s right to vote. 



us. The research is clear: there is a direct relationship 

Labour Day - September 7  between educator well-being and student well-being. 

 

It will be so important for us to take care of ourselves physically, emotionally, psychologically and  

spiritually to be able to provide the support that  students will inevitably need from us next school year 

and beyond. There may be no better reason to look after our own well -being but to be in service to our 
students. 

 

Well-being is individual to every person, therefore providing you with a tip sheet of self -care strategies 

may only serve as a small part of the conversation. There is an abundance of information available on 

the internet at the moment with ideas and strategies on ways of taking care of yourself. First, there are 

some big ideas that are important to consider while at the same time as building your toolbox of what 
works to manage your stress. Consider these things five things: 

PAUSE: 

This time of isolation and school closures has provided many of us a “forced pause”. It’s important to 

jump off the hamster wheel every now and then and check in with yourself. Even a few moments and a 
few deep breaths can help recentre yourself. Practice the pause. 

REFLECT: 

This is about building the muscle of self-awareness. Particularly in times of struggle and uncertainty, 

take time to reflect on both your personal and professional values. What brought you to teaching in the 

first place? Staying grounded in those values will help guide you through uncertain times. Also regularly 



reflecting on your own stress levels, having a sense of what it feels like to be out of sync with yourself, 

and checking in with yourself about what’s working and what you may need to do differently wil l help 

you stay connected to your own well-being 

BE GENTLE: 

There is significant research to show that cultivating selfcompassion is a significant enabler for positive 
mental health and well-being. In times of struggle, treat yourself with the 

BE COMMITTED: 

When we experience stress, often the first thing to go are the things we know help us with stress. 

Sometimes being committed to our own well-being means putting ourselves ahead of others which can 

be tricky when we take care of many others in our personal and professional lives. Getting clear about 

your worth and value as well as intentional about when and how you will ensure you are taking steps to 

reduce and cope with stress are vital to being committed to yourself and your well -being in a sustainable 
way. 

GET CONNECTED: 

Having trusting, safe and supportive relationships is the  foundation to well-being. We can not be well in 

a vacuum and our resilience in challenging times is largely dependent on the support we have around us 

and our ability to reach out and lean in to the support provided by others. As human beings, we are 

wired for struggled and we are also wired for belonging and connection. Consider small ways that 
connection may look, feel and sound different in our school communities going forward. 

How can we cultivate Communities of Care? 

Take a Deep Breath, I Can Do This! 

Be your own cheerleader!  Notice your helpful qualities and habits, say encouraging words to help 
counter negative thoughts that have you feeling powerless and 

'stuck'. 

 

same kindness and care you would extend to a good friend. Often we are very hard on ourselves when 

we’re going through a difficult time which can often cause us to feel worse . A compassionate approach 
to your struggle sounds like, “this is a difficult time for me. How can I take care of myself through this?”. 

For more information on ways of cultivating your own selfcompassion, please visit www.self-
compassion.org and learn about the work of Dr. Kristin Neff. 

http://www.self-compassion.org/
http://www.self-compassion.org/


to set yourself You are not required  ON FIRE 

 

to keep others warm 

Contact Us 

 

Principal: Mr. Miszkiewicz  Vice Principal: Mrs. Merrimen                                                                                                                     

Administrative Secretary:  Mrs. Battram, Mrs. Cushing 

 

Byron Northview PS 

1370 Commissioners Rd W 

London, ON N6K 1E1 

519-452-8080 

Email Us 

https://byronnorthview@tvdsb.ca/

